
DECODING WORKFORCE DATA: 
HOW O*NET AND RAPIDS CODES 
UNLOCK CAREER INSIGHTS



Accurate workforce data is essential for 
aligning training programs with industry 
demands and guiding students along 
viable career paths. Two powerful tools 
for categorizing job skills and occupations 
are O*Net and RAPIDS codes, which 
support community colleges, technical 
institutions, and workforce organizations 
in tailoring their programs to meet 
employer needs. O*Net codes categorize 
over 1,000 occupations based on required 
skills, knowledge, and tasks, while RAPIDS 
(Registered Apprenticeship Partners 
Information Data System) codes provide 
insights into apprenticeship programs and 
their outcomes. Effective use of O*Net and 
RAPIDS data can improve career services, 
increase job placement rates, and enable 
institutions to create targeted training 
programs. This report outlines the roles of 
O*Net and RAPIDS codes, demonstrates 
their value in career data management, and 
provides strategies for using these tools to 
optimize career pathways. By understanding 
these resources, educational institutions 
can better serve students and meet regional 
workforce needs.

EXECUTIVE  
SUMMARY



Community and technical colleges, along 
with workforce organizations, are essential 
to workforce development, providing training 
that aligns with local economic demands. 
These institutions must base their programs 
on reliable workforce data to maintain 
relevance. O*Net and RAPIDS codes offer 
structured, actionable insights into job 
markets, helping educators, students, and 
employers identify high-demand skills, 
align curricula with industry standards, and 
monitor apprenticeship success. According 
to the National Skills Coalition (2023), 78% 
of institutions using O*Net and RAPIDS 
data have improved alignment between 
training programs and industry needs. 
By leveraging these codes, organizations 
can streamline career data management, 
address skill gaps, and guide students 
toward promising career pathways.

INTRODUCTION

The roles of O*Net 
and RAPIDS codes in 
workforce development

How to design career 
pathways using workforce 
data tools

Simplifying career 
data management for 
educational institutions

Using data to enhance 
apprenticeship outcomes 
and job placements

Strategies for aligning 
training programs with job 
market demands

This Workforce Insight reviews:
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UNDERSTANDING  
O*NET AND RAPIDS CODES

O*Net (Occupational Information Network), developed by the U.S. Department of Labor, is 
a comprehensive database covering over 1,000 occupations. Each occupation is assigned an 
O*Net code that details the skills, knowledge, tasks, and activities needed for success in that 
role. For instance, the O*Net code for a registered nurse (29-1141.00) includes essential skills 
like patient care and medication administration

RAPIDS codes are part of the Registered Apprenticeship Partners Information Data System, 
which tracks U.S.-registered apprenticeship programs. RAPIDS categorizes apprenticeship 
types and provides outcome data, such as completion rates and job placements, aiding 
colleges and workforce boards in creating effective programs in partnership with local 
employers.

WHAT IS O*NET?

WHAT IS RAPIDS?

O*Net provides detailed 
skill requirements for 
each role, guiding colleges 
in designing training 
programs that match 
industry demands.

RAPIDS data tracks 
apprentices’ progress, 
enabling colleges to 
evaluate program success 
and optimize based on 
actual outcomes.

By grouping occupations 
into clusters, O*Net helps 
students understand 
potential career 
progressions within fields.

RAPIDS data highlights 
effective apprenticeship 
models across various 
industries, helping colleges 
build programs that meet 
specific employer needs.

Integrated data on job 
demand and wages offers 
insights into industry 
opportunities and helps 
institutions align with 
current market needs.

Institutions use RAPIDS data 
to report on outcomes such 
as job retention and wage 
growth, which strengthens 
grant applications and 
demonstrates program 
impact.

Key Features of O*Net Codes

Key Features of RAPIDS Codes

Skills and Task Analysis 

Apprenticeship Tracking

Career Clusters &  
Pathways

Industry-Specific Insights

Labor Market Data

Outcome Reporting



THE IMPORTANCE OF  
O*NET AND RAPIDS CODES
O*Net and RAPIDS codes provide a structured framework for workforce data, enabling 
educational institutions to effectively align training with labor market needs. According 
to the U.S. Bureau of Labor Statistics (2023), institutions using these tools report 
a 20% increase in job placements. By integrating O*Net and RAPIDS data, community 
colleges can make their programs more responsive to market demands and offer students 
actionable career insights.

Effective career data management is vital for educational institutions collaborating 
with employers on workforce programs. O*Net and RAPIDS codes streamline this 
process, providing a centralized, accessible data resource for analyzing job market 
trends and aligning training programs with local demands.

Using O*Net and RAPIDS codes enables institutions to centralize workforce data, 
ensuring timely, consistent information for both students and employers.

O*Net data allows for the creation of customized career pathway tools, which 
help students relate their skills to potential job roles. For instance, a cybersecurity 
student can view how their skills align with roles like information security analyst or 
network administrator.

O*Net codes provide granular data on skill requirements, enabling colleges to 
update curricula to meet emerging industry needs and prepare students with job-
ready competencies.

RAPIDS data simplifies reporting on apprenticeship outcomes like completion 
rates and wage growth, which are essential for securing grants and demonstrating 
program effectiveness.

Simplifying Career Data Management in Workforce Partnerships

Centralized Data Resources

Customized Career Pathways

Curriculum Development Support

Streamlined Reporting for Funding
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STRATEGIES FOR 
MAXIMIZING 
CAREER PATHWAYS 
USING WORKFORCE 
DATA TOOLS
Utilizing O*Net and RAPIDS data can unlock new 
career pathways for students and ensure that 
training programs align with local industry needs. 
Here are effective strategies for institutions:

Career counselors can leverage O*Net data to guide students on career paths aligned with 
their skills and interests, aiding informed decision-making for training and careers.

By examining RAPIDS data, colleges can identify industries with high apprenticeship 
completion rates and establish similar programs. For example, if data shows high success in 
IT apprenticeships in a region, a college could collaborate with local tech companies to build a 
targeted apprenticeship program.

Using O*Net data to identify high-demand occupations, community colleges can tailor 
programs to target these roles. Research by the Community College Research Center 
(2023) indicates that colleges using O*Net data for regional alignment have seen a 25% 
rise in graduate job placement rates.

Regularly reviewing O*Net and RAPIDS data allows institutions to detect trends and adjust 
training programs, stay current with job market changes, and enhance workforce readiness.

Integrate O*Net Data into Career Counseling

Develop Industry-Specific Apprenticeships

Align Programs with Local Economic Needs

Continuous Program Improvement: 



CONCLUSION
O*Net and RAPIDS codes are invaluable tools for 
community and technical colleges and workforce 
development organizations. By streamlining 
career data management and offering deep 
insights into job requirements and apprenticeship 
outcomes, these codes empower institutions to 
align training programs with industry needs. With 
O*Net and RAPIDS data, educational institutions 
can design clear career pathways, develop 
targeted apprenticeship programs, and prepare 
graduates for high-demand roles. As job markets 
evolve, leveraging these data tools is essential 
for staying responsive to employer needs and 
equipping students with career-ready skills.
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